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POLICE CONTRACT PROPOSAL BY THE TO\VN OF CICERO TO'WN BOARD
ARTICLE I
ARTICLES OF AGREEMENT
THIS AGREElVlENT is made and entered into this _day of 2003, by and
between the Town of Cicero, New York (hereafter "Town") and the Cicero Police Benevolent
Association (hereinafter "PBA" or Association,"), collectively referred to as the "parties".
\VHEREAS, the Town and the Association desire to promote and maintain harmonious
and cooperative relations and to \vork together for the public safety, all in accordance with the
Public Employees' Fair Employment Act;
NO\V, THEREFORE, in consideration of the mutual covenants, understandings and
agreements hereinafter contained, the Town, through its Chief Executive Officer and appropriate
legislative body, and the Association, through its duly authorized representatives, have. .
exchanged mutual'promises, as follows:
.
ASSOCIATION STATUS
A. Certification Of Unit
A representation proceeding having been conducted between the parties hereto by the Publie
Employment Relations Board in accordance w'ith the Public Employees' Fair Employment Act
and the Rules of Procedure of the Board, it was certified that the Cicero Police Benevolent
Association was designated and selected by a majority of the employees of the To\vn, in the unit
described below, as their exclusive representative for the purpose of collective negotiations arid
the settlement of grievances.
Included in the unit are all s\vom Police Officers and Sergeants. Excluded are the Lieutenant,
Captain, Chief of Police and Civilian Dispatcher(s).
TO'VN lVlANAGEiVlENT
The Association agrees that the To\vn has complete authority over policies and administration of
the To\vn of Cicero Police Department, which it exercises under the provisions of law and in
fulfilling its responsibilities under this agreement, including the establishment of work rules and
regulations not inconsistent with the terms of this Agreement.
lVIAl~AGEl\'IENT RIGHTS
Except as expressly modified or restricted by a specified provision of this Agreement, all
statutory and inherent managerial rights, prerogatives, and functions are retained and vested
exclusively in the To\vn of Cicero Police Department, expressly the Chief of Police, including,
but not limited to, the rights, in accordance with its sole and exclusive judgment and discretion:
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. To reprimand, suspend, discharge, or otherwise discipline employees for
cause
. To determine the number of employees to be employed
. To determine their qualifications and assign and direct their work
. To promote, demote, transfer, lay off by reversed seniority and recall
back to work by seniority.
. To set standards of services and services delivered
. To issue, amend and revise policies, rules, regulations and practices
. To take whatever actions is either necessary or advisable to determine,'
manage and fulfill the mission of the Town of Cicero Police Department
and to direct the Department's employees.
The Department's failure to exercise any right, prerogative, or function hereby reserved to it, or
the Department's exercise of any such right, prerogative, or function in a particular way, shall
not be considered a wavier of the Department to exercise such right, prerogative, or function or
predude it trom exercising the same in some other \vay not in conflict with the express"
provisions of this Agreement.
ARTICLE II
PBA REPRESENTATION
The To\vn agrees to permit the PBA President and/or hislher duly authorized designee to
confer during normal \vorking hours with appropriate Town representatives and unit employees
in all mOattersrelating to grievances and terms and conditions of employment without loss of pay.
ARTICLE III
PBA TIl\'IE
The Association's members shall have the right to attend all regular monthly meetings and special
meetings of the Association during their scheduled tour of duty with pay, so long as the meetings are
held within the Town and providing said officers are available via portable radio to respond to calls.
Time out of service shall not exceed hvo (2) hours.
The PBA President or hislher designee shall be granted time off from hislher scheduled tour of
duty with pay for the purposes of attending all regular and special sessions conducted by the
New York State Union of Police Associations, Inc., providing another officer can be called in on
said days of straight time. If another officer cannot be called in on said days at straight time,
then said unit member shall be granted time off without pay; ho\vever, said unit member shall be
given the \vork opportunities necessary to make up any lost time.
The PBA. President or hislher designee shall be granted time off from his/her scheduled tour of
duty without loss of pay for the purpose of representing the Association as an honor guard in the
funeral of a police officer killed any\vhere in upstate New York State in the line of duty. The
town shall provide such honor guard with a marked patrol car for the honor guard's use at no
cost or expense to the honor guard.
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ARTICLE IV
CONTR~CT NEGOTIATIONS
The PBA President, Vice President, Recording Secretary or their designee shall be
granted time off with pay from their scheduled tour of duty to represent the Association in all
contract negotiations, provided they are available via portable radio to respond to emergency
calls.
ARTICLE V
Ul'tlFORi'1S AND EQUIPlVIENT
Section 1. The Town shall, at its own cost and expense, provide the following uniforms and
equipment to all uniformed officers presently on the force and to every newly appointed
uniformed officer:
Long sleeve shirt
Short sleeve shirt
Protective Gloves
Rubber Gloves with duty belt case
Penal Law/CPLN &T books \vith updates
\Vallet badge with case
Pants
Name plates
Pants belt (Velcro or plain)
Gun belt (Velcro or leather)
Utility Belt Keepers
Hat (Campaign)
\Vinter Jacket
Breast badge
Jacket badge patches
Handcuffs
Handcuff case
Expandable baton
Baton case
Traffic vest
9mm Glock Model 17
Holster
Ammunition magazines (18-round capacity)
Double magazine case or equivalent
Spring jacket
Rain coat (short reversible type)
Ballistic vest with quilted outer shell
3 FIT and 2 PIT
3 FIT and 2 PIT
1 pair
1
1
1
3 FIT and 2 PIT
2
1
1
4
1
1
1
2
1
1
1
1
1
1
1
3
1
1
1 each officer
1
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Section 2. Newly promoted, transferred or re-assigned officers shall be supplied, by the Town
and at the Town's expense, with all additional clothing and/or equipment required in connection
with their position.
Section 3. Uniforn1s and equipment shall be replaced or repaired as needed at the Town's cost
and expense. The decision as to whether a particular item needs to be replaced or repaired shall
be made initially by the Chief or designee. Disputes relative to the Chiefs decision shall be
grievable through the Grievance Procedure
Section 4. Unifonn Allo\vance for Plainclothes Officers - Plainclothes Officers shall be paid in
the first check in the calendar year the following:
Fulltime Officer -$250.00
Part Time Officer- $125.00
ARTICLE VI
HOURS OF'VORK
Section 1. Minimum Staffing: The follo\ving four (4) tours of duty shall be established as such:
1st Shift
2nd Shift
3rd Shift
4th Shift
6:00 a.m. to 2:00 p.m.
9:00 a.m. to 5:00 p.m.
5:00 p.m. to 1:00 a.m.
10:00 p.m. to 6:00 a.m.
The Association agrees, however, that the duty hours of each shift may be modified once during
the life of this Agreement upon thirty (30) days written notice to the PBA.
The Chief of Police may establish, as needed, additional shifts to be filled by either fulltime or
part time police officers.
Section 2 - Shift Distinction
The Chief of Police will determine \vhich shifts and hours \vill be staffed by Full Time Police
Officers. Changes will be made requiring 30 days advanced notice. Part Time Police Officers
may schedule for Full Time shifts \vhen the shift is vacant. Scheduling for vacant full time shifts
will be completed based on officer seniority.
The Chief of Police agrees that in the event a member is transferred, a notice of five (5) calendar
days (excluding the date of notification, but including the date of reporting to the new
assignment) shall be given, except in the case of an emergency, as determined by the Chief of
Police.
A reassignment and/or transfer shall be defined as a change of pass group, \vatch, work
assignment or work shift.
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Section 3. Unit employees shall be allo\ved to exchange tours of duty and/or days off, so long as
the exchange does not countennand a disciplinary assignment, training requirements, nor entitles
either officer to overtime. Approval of the Chief of Police or his/her designee is required in all
cases, which approval shall not be unreasonably withheld.
Section 4. After the schedule is completed, no deletions will be made unless pursuant to the provisions
listed below or \vith the pennission of the Chief or his/her designee:
. Primary full-time employment conflict - Automatic authorization (only for part.time
employees). This includes vacation approved by primary full time employer.
. Vacation - Vacation shall be granted pursuant to department rules and regulations.
. Removal from Completed Schedule -(request leave for one (1) tour of duty-Part Time
J\fembers only) - \Vritten notice at least five (5) days in advance of day requested off (not
including day scheduled to work). Authorization granted only with approval from Chief of
Police of designee. If request is \vithin the five (5) days from requested day off, the officer
will be required to find a replacement which meets the approval of the Chief of Police. If
No replacement is found, the officer will be required to work the assigned shift.
. Sick Leave - Sick leave is authorized pursuant to department rules and regulations.
. Personal Leave - (Full Time Members only) Personal leave is authorized pursuant to
department rules and regulations.
. Leave of absence (any period of time consisting of thirty (30) days or more
concurrently) - Only \'lith the recommendation of the Chief of Police and
authorization from the Town Board.
. School (Part Time Nlembers only)(any accredited university, college, or vocation school) -
Thirty (30) days notification and requires authorization from Chief of Police or designee.
Section 5. Sergeants - The Association agrees that one evening shift each day of the week will be
staffed by a Sergeant (shifts starting after 1700 hours). If a Sergeant is not available for an evening
shift, then the shift may be staffed by a SRO (senior ranking officer).
Section 6. A work year for full-time employees shall be 2088 hours.
Section 7. Unless otherwise agreed upon all full time unit employees shall have a \vork schedule
commonly known as a "4-2" (i.e. a \vork cycle consisting of four (4) consecutive days of work followed
by two (2) consecutive days off, then repeat the cycle.
Section 8. The duty tours for full-time employees shall be bid annually in pursuant to department
rules and regulation. The decision \vill be made by seniority, which is determined by FTE (full time
equivalent) time in rank as a Town of Cicero Police Officer..
Section 9. No part-time non-competitive status officer shall \vork in excess of 1040 hours annually. All
officers shall work shifts not in excess of eight (8) hours per day unless authorized by competent
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authority. No such officer shall work in excess of forty (40) hours per pay period unless authorized by
the Chief of Police or designee.
Section 10. All part-time non-competitive status employees shall continue to select shifts in the "3/2"
rotation such that part-time employees will average nventy (20) hours per \veek per employee. The
duty tours for part-time non-competitive status employees shall be selected monthly by seniority.
Seniority in this case is determined by time served with the To\vn of Cicero Police Department and shall
be determined from a list containing competitive and non-competitive part-time personnel. .
Section 11. The assignment of hours to part-time competitive status employees greater than twenty
(20) hours shall be by rotation from a list starting with most senior competitive part time employee to
next senior and so on to least senior following the completion Section 10 (above). On each rotation,
the member may sign up for an additional sixteen (16) hours per pay period up to thirty-two (32) hours
per week, after all part time non-competitive employees have signed up.
Section 12. If an officer scheduled for a regular tour of duty is unable to work th~t tour the Chief of
Police or hislher designee may hold over the least senior officer \vorking the previous tour to work the
vacant tour of duty, so long as any overtime is first offered to officers then working by seniority; and
the hold-over does not conflict with the officer's primary employment schedule. In unanticipated
situations \vhere there is no officer available to "hold-over" the Chief of Police or hislher designee may
compel unscheduled full time officer(s) to report to \vork for that shift.
ARTICLE VII
Hirin~ and Promotion of Competitive Status Officers
Section 1: Hiring of Full Time and Part Time Competitive Police Officers
o The Chief of Police \vith the approval of the To\vn Board has ultimate authority in
the hiring and promoting of all Police Officers in the Town of Cicero Police
Department.
o All members employed prior to December 1, 2001 who attain the rank
Competitive Part Time Police Officer or is on a valid competitive list for Police
Officer, established by New York State Civil, will have preference when
appointments for full time positions are made.
o All appointments and promotions to full time positions will be based on several
factors; including seniority, performance, skills, attitude, knowledge of basic
police practices, knowledge of la\vs, community awareness, and practice of
community policing ideals.
ARTICLE VIII
OVERTIiVIE
Section 1. Any unit employee \vho is required to \vork more than eight (8) hours continuously
following the same tour of duty or more than forty (40) hours in a workweek shall be paid for the
additional time at one and one-half times (1.5X) the regular hourly rate, and shall be compensated for
such time to the nearest one-quarter hour.
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ARTICLE IX
CALL BACK TIlVIE
Section 1. A unit employee who has completed their regular tour of duty and is recalled back to
work within eight (8) hours of the completion of their previous tour of duty shall receive a minimum of
three (3) hours pay at the applicable overtime hourly rate. A unit employee who works under said
circumstance beyond the three (3) hour minimum shall also be compensated for such additional time at
the applicable overtime hourly rate and shall be paid to the nearest one-quarter hour. Overtime hourly
rate shall be defined as time and one-half.
Section 2. Any officer \vho has completed their regular tour of duty and is called back to work
during a paid holiday time shall be compensated at double overtime time rate for a minimum of one (1)
hour or at the same double time overtime rate for the number of hours actually worked if greater.
Section 3. Emergency Call Back or extenuation of Duty Hours
. Emergencies, as defined below, can cause the Chief of Police to extend the tour of
duty of any Sworn N1ember beyond his scheduled tour of duty, or order Full Time
Sworn Member back to work. Police Officers can continue such extended tour of duty
indefinitely provided that each assigned individual is given at least 8 hours off for rest
in every 24-hour period. During such periods of extended tour, the Town will provide
meals.
Emergencies defined as:
o Natural Disasters such as snowstorms, floods, hurricanes or tornadoes, fires or
earthquakes or other natural occurrences where the safety or \vell being of the
community is threatened.
o Man-made disasters or events such as plane crashes, large or serious accidents,
hazardous material spill, power outages, or loss of life through accident or
homicide, and any other situations where the public safety and well being of
the community is threatened.
o Circumstances that require additional manpower such as events, which cause
large disorderly crowds to gather, strikes, and demonstrations.
Any officer called back to duty as a result of an emergency as described above will be
paid at their regular hourly rate.
.
.
ARTICLE X
COURT TIIVIE / HEARING PAY
Unit employees \vho appear in a court or any other legally constituted hearing, resulting from
actions taken while working as a police officer for the To\Yn , \vhen such appearance is not during the
officer's regular scheduled tour, shall receive a minimum of three (3) hours pay at the overtime hourly
rate. Said officers who \vork beyond said three (3) hour minimum shall also receive pay at the overtime
hourly rate for the hours \vorked. Court time shall include, but is not limited to, Village Court, Town
Court, Supreme Court, County Court, Family Court, motor vehicle hearings, disciplinary hearings, civil
hearings, felony hearings, juvenile hearings or Grand Jury.
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ARTICLE XI
JURY DUTY
'VVhena full time member is summoned to or shows proof of jury duty, said member shall be
granted leave with full pay while completing said jury duty. The member is required to report to work
for his regularly scheduled shift before and after jury duty or when not required to report to jury duty.
All jury duty hours must be verified by the court. Part time members will be paid for hours that were
scheduled prior to jury duty appointment, and the member must report for scheduled duty when not
required to report for jury duty.
ARTICLE XII
SPECIAL ASSIGNl\'IENTS
'VVhenthere are other than regular patrol assignments (i.e. Traffic Details, STOP DWI) '~~saidspecial
assignments shall be posted for seven (7) days (except when emergency conditions exist) prior to
making such assignments and all eligible unit employees shall be allo\yed to signup by seniority (time
with department). Part-time officers may not sign-up for a special assignment until the duty schedule
for Field Service Sections is complete or with authorization from competent authority.
ARTICLE XIII
HOLIDAYS
The following shall be paid on the observed holidays:
New Year's Day
Presidents' Day
Martin Luther King Day
Easter Sunday
Memorial Day (Observed Day)
Independence Day
Labor Day
Columbus Day
Veterans' Day
Thanksgiving Day
Day after Thanksgiving
Christmas
Christmas Eve (from 1700 to 2400)
New Year's Eve (from 1700 to 2400)
Any employee \vho \yorks on any holiday shall receive double time (2X) the employee's then
applicable hourly rate for only the time \yorked during the actual holiday as listed above.
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If an employee uses a vacation day during any Holiday listed above, the employee will be paid
double time (2x) the employee's then applicable hourly rate for only those hours that fall within the
holiday.
ARTICLE XIV
BEREAVE~rnNTLEAVE
Full time unit employees shall receive three (3) days paid leave. for the death of the pr~sent
spouse, a parent, child, sister, brother or a member of the employee's immediate household. Additional
time may be granted by the Chief of Police. Part time employees shall be paid for any scheduled days
that fall within five days from the event.
A unit employee shall receive two (2) days paid leave for the death of a grandparent, any in-Ia\v,
aunt, uncle, niece or nephew.
ARTICLE XV
REVIE\V OF PERSONNEL RECORDS
All employees covered by this Agreement shall have the right to review their o\vn personnel
record during normal business hours, within seventy-t\vo (72) hours of \vritten request.
Notices of disciplinary actions, and results thereof, and/or \vritten reprimands shall be purged
within fifteen (15) months from issuance.
ARTICLE XVI
VEHICLE EQUIPi\IENT
Section 1. All official vehicles shall be equipped with a 2-way police radio (scan able), air
conditioning, electric powered seat (driver's side), cloth front seats, spotlights, emergency lights and
sirens, shotguns, first aid kits, flares, blankets, traffic cones, police protective screens and interior dome
lights for front and rear seats on separate switches, A.!vIIFMradio, portable radios with "Officer Needs
Assistance" buttons, and MCT's. All other equipment must be operable and safe to use.
Section 2. If an employee encounters a piece of equipment, which is inoperable or unsafe to operate,
it is hislher duty to report it to hislher supervisor immediately. It is the supervisor's duty to either
resolve the same violation at once, of if he/she considers the situation not a safety violation, he/she must
report it to the Chief of Police immediately and make himlher aware of the situation. Should the
condition not be resolved immediately after the review by the Chief of Police, and the PBA feels it is a
safety violation, they may process the grievance directly to arbitration under the contractual grievance
procedure.
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ARTICLE XVII
ElVIPLOYEE RIGHTS I DISCIPLIN.~Y INVESTIGATIONS
The \vide ranging powers and duties given to the Police Department and its members involve
them in various manners of contact and relationships with the public. Out of these contacts may come
questions concerning the actions of a member of the force. These questions may require investigation
by superior officers designated by the Chief of Police in connection with disciplinary proceedings
regarding conduct unbecoming an officer. In an effort to ensure these investigations are conducted in a
manner which is conducive to good order and discipline, the following rules are hereby adopted
concerning disciplinary proceedings regarding conduct unbecoming an officer.
1. Interrogation of a member of the force shall be at a reasonable hour, unless waived by the
member and/or unless on extended leave. Any member interviewed while off duty will be
compensated at their regular hourly rate.
2. The member of the force shall be infonned of the nature of the investigation before any
interrogation is commenced, including the name(s) of the complainant(s).
3. The member of the force shall not be subject to any offensive language nor shall he/she be
threatened with transfer, dismissal or other disciplinary punishment. No promises of reward
shall be made as an inducement to ans\vering questions.
4. In no event shall a member of the bargaining unit be ordered or requested to submit to a lie
detector or polygraph test.
5. If a member of the force is under arrest or likely to be, that is, if he/she is a suspect or the target
of a criminal investigation, he/she shall be advised and given their rights pursuant to the current
decisions of the United State Supreme Court and the courts of New York State.
6. Employee rights: (1) An employee shall be entitled to representation by the PBA or an attorney
at each step of the disciplinary procedure. (2) No recording device or stenographic or other
record shall be used during interrogation unless the employee is advised in advance that a
transcript is being made and is, thereafter, supplied a copy of the record. (3) In all disciplinary
proceedings, the employee shall be presumed innocent until proven guilty and the burden of
proof on all matters shall rest upon the employer. Discipline shall be by just cause. (4) An
employee shall not be coerced, intimidated, or suffer any reprisals, either directly or indirectly,
that may adversely affect his hours, wages, or working conditions as a result of the exercise of
his rights under this procedure.
7. A member shall after consulting \vith the PBA President or the PBA attorney or their personal
attorney, submit an administrative memo regarding his/her actions, of a police nature, detailing
all facts in the matter of the investigation. Such memos shall not be considered an admission
against self, nor shall such memos be introduced or admissible in any disciplinary proceeding.
8. All part time non-competitive members hired prior to January 1, 2003 will be provided all rights
and protections under Title B Section 75 of the Ne\v York State Civil Service Law.
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9. All part time non-competitive members hired after January 1)2003 will be provided all rights
and protections as they are eligible for based on their qualifications pursuant to New York State
Civil Service Title B Section 75 (1. b-c).
10. The hearing officer in any hearing under Section 75 of the Civil Service Law shall be an
I
arbitratormutually agreed to or appointed from a list providedby the New York State Public
Employment relations board. The Hearing Officer's recommendation shall be binding upon the
Town and its agents) except that the recommended punishment may be decreased by the town.
Eligible employees shall maintain their rights of appeal as stated in Section 75 of the Civil
Service
ARTICLE XVIII
E~IPLOYEE RIGHTS I CRIlVIINAL INVESTIGATIONS
The wide ranging powers and duties given to the Police Department and its members involve
them in all manner of contacts and relationships with the public. Out of these contacts may come
questions concerning the actions of member of the force. If a member of the force is a witness, suspect
or the target of a criminal investigation, any inquiries and/or investigations relative to the member's
conduct and/or actions will be conducted in a manner so as not to deprive him of his constitutional
rights. Such member shall have the right to consult with and be represented by an attorney provided by
the PBA and hislher own attorney, at all steps of the inquiry and/or investigation. Further, the member
of the force shall be informed of the nature of the investigation before any interrogation commences)
including the name of the complainant, or no such interrogation shall take place. No employee shall be
subject to discipline for a failure or refusal to cooperate in a criminal investigation in which the
employee is a suspect or target.
ARTICLE XIX
DEFENSE, INDE~INIFICATION, PUNITIVE DAl\'IAGES
The To\vn hereby agrees to defend, indemnify and hold harmless all unit employees against all
claims arising from the performance of duties, except as prohibited by law.
ARTICLE XX
PENSIONS
The Town shall adopt and provide all eligible unit employees the retirement plan under New
York State Retirement and Social Security La\v Section 384 (d).
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ARTICLE XXI
TRAINING
Employees shall be assigned to any and all special schools for police personnel on a fair and
impartial basis by the Chief of Police. Each employee shall be guaranteed a minimum of twenty (20)
hours paid in-service training, per year.
The To\vn agrees to pay its members should (a) the State mandate additional training for current
personnel, and/or (b) should an employee be required to attend a school. Said attendance shall be
deemed to be in the line of duty and when so attending the employee shall receive his usual pay and
reimbursement for actual and necessary expenses. When attending a school outside the Town the
employee will be paid no more than eight (8) hours unless otherwise authorized by the Chief of Police.
ARTICLE XXII
DA1"IAGE TO PERSON.~ PROPERTY
If an employee suffers the loss and/or damage of any personal property (i.e., eyeglasses, lenses,
dentures or similar prosthetic devices, and/or other items of wear and apparel) in the line of duty, the
Town agrees to replace at no cost to the employee the value of said property, and the same shall be
reimbursed by the town with the Chiefs approval unless the employee is otherwise reimbursed from a
different source.
ARTICLE XXIII
ASSOCL~TION PRIVILEGES
Section 1. The Association shall have the right to post notices and communications to employees on
the PBA bulletin board maintained on the premises and facilities of the employer. The officers and
agents of the PBA shall have the right to visit the Town facilities for the purpose of adjusting grievances
and administering the terms and conditions of this contract.
Section 2. The To\vn shall allow the PBA President and an alternate reasonable use of Police
Department typewriters and photocopying machines for responsible PBA business.
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ARTICLE XXIV
SALARIES AND OTHER COl\'IPENSATION
Section 1: Base SalaryAVage - Unit employees' base salary/\vage shall be paid according to the
following schedule. The Bargaining Unit agrees and forgoes any and all retroactive pay FY2002.
FULL TIME OFFICER FY2003
Probationary
Step 1
Step 2
Step 3
Step 4
Step 5
Step 6
Step 7
Competitive Status
Police Officer
$28,537.60
$29,411.12
$30,284.80
$31,200.00
$32,491.20
$35,401.60
$36,025.60
$41,662.40
Competitive Status
Sergeant
$42,500.40
Each step is in one-year increments.
\Vith the exception of Step 7, a Full-time Officer moves to the next step on their anniversary date of
appointment to full-time police officer.
The Chief of Police with the approval of the Town Board may move any Police Officer to Step 7. The
decision to do so will be based on the Police Officers unique assigned responsibilities and duties as \vell
as the Police Officers experience, training and education. If the Police Officers should be relieved of the
unique responsibilities and duties he/she \vill be placed into the appropriate Step that is consistent with
their years of service \vith the Town of Cicero Police Department.
Any part time officer appointed to a full time position will be placed into the appropriate Step based on
the total full time equivalent years (FTE) \vith the Town of Cicero Police Department. FTE time with
the Department will be rounded off to the nearest whole number «.50=». Following a full time
appointment, future step advancements \vill be determined by full time anniversary appointment date.
The Bargaining Unit agrees to \vaive retroactive pay FY2002 for both Part Time and Full Time
Members
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Years of Service Full Time Members Part Time ~fembers
2-4 $250.00 $125.00
5-10 $500.00 $250.00
11-15 $750.00 $375.00
15+ Add $50.00 per year Add $25.00 per year
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Probationary
Step 1
Step 2
Step 3
Step 4
Step 5
Step 6
Step 7
Steps are in one-year increments
PART TL.VfEOFFICER FY2002-2003
Police Officer Police Officer
01101102 01101/03
$12.04/hr $ 13.72/hr
$13.38/hr $ 14.l4/hr
$14.04/hr $14.56/hr
$14.17/hr $15.00/hr
$15.04/hr $15.44/hr
$16.23/hr $17.02/hr
N/A $17.52/hr
$20.03/hr
i
With exception of Step 7, Steps for part time police officers are based on the number of actual FTE
years employed by the Town of Cicero Police Department.
Section 2: Longevity Bonus
Each member shall receive the following longevity pay at the completion of the below stated years of
service based on full-time equivalent years of service \vith the To\vn of Cicero Police Department. Full-
time members must be employed for the entire calendar to be eligible for longevity pay.
. Longevity Bonus pay \vill be paid in 1st check in December
. Part-time members paid for (FTE) years of service with the To\vn of Cicero Police Department. To
qualify part-time members must work a minimum of 823 hours per year.
Section 3. Disability Pay
All unit employees shall be entitled to all rights under law pertaining to injuries or illnesses
incurred whether on duty or off duty including the provisions of the "Yorkers' Compensation Law
("VCL) and General Municipal Law (Gl\tIL)207-c.
Part-time employees who suffer an on the job injury or illness covered by the "YCL and/or GJ\.IL
207-c shall be paid by the To\vn their wages or salary as prescribed by law.
All unit employees who have suffered an on the job or line of duty injury or illness that is
covered by the WCL and/or GML 207-c shall remain eligible for all contractual terms and benefits
not\vithstanding any absence from \vork caused by said injury or illness.
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Section 5. Out of Title Pay
An employee who is requested or required to work in a higher rank, title or grade shall be paid
the rate for the higher rank, title or grade for all time worked in the higher title or grade.
Section 6. On-Call Pay
Anyon-call officer called in for duty shall receive a minimum of three (3) hours pay at one and
one-halftimes (1.5X) the officer's hourly rate. The on-call officer must respond to the incident to be
available for the re-numeration. On-call status is determined by an established On-Call Schedule
approved by the Chief of Police.
Section 7. The deferred payroll savings plan and direct deposit shall be made available to unit
employees.
ARTICLE XXV
PERSONAL LEAVE
Full-time unit employees shall receive two (2) days of paid personal leave per year. Personal leave shall
be credited to the .employees each January 1st.
All personal leave may be used in increments of the employee's choice, but no less than one (1) hours.
Personal leave may not be used to extend vacation or holiday periods. Personal leave may not carried
from year to year.
ARTICLE X-XVI
VACATIONS
Fulltime members shall have paid vacation leave as follows:
FULL- TIj\tIE
Years of Service
6 months - 1 year
1 to 4 years
5 to 9 years
10 to 14 years
15 years +
Vacation Davs
3 days
10 days per year
15 days per year
20 days per year
25 days per year
Vacation time will be determined based on the members FTE (full time equivalent) years with the To\vn
of Cicero Police Department.
tvfembers may carryover no more than twenty-four hours of vacation to the next year with the approval
of the Chief of Police. If there are exigent circumstanc'es the member may be authorized to carryover
more than twenty-four hours of vacation with the approval of the Chief of Police.
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Vacation time must be used pursuant to Department Policy and Procedure.
Unit employees will be paid for any unused vacation at time of separation of employment with the Town
of Cicero Police Department.
Vacation time may not be used for special assignments that are not considered their regular duty, such as
community event details, STOP, STEP, Buckle-Up NY ect.
ARTICLE XXVII
SICK LEAVE
Full-time unit employees shall, effective January 1,2002 and each January 1thereafter, be credit \vith
ninety-six (96) hours of sick leave per year. 'do \)~
-
.
Unit employees may accumulate no more than five hundreds (500) hours of sick leave. Unit employees
will not be paid for unused sick time at time of separation of employment with the Town of Cicero
Police Department. G..}..~ D~~
ARTICLE XXVIII
INSUR~NCE
Section 1. Health Insurance
A. Town Obligation: The TO\Vl1will provide major medical and hospitalization insurance coverage and
benefits for full time members of the Association and their dependents.
Employee Obligation: Said coverage for the member and their dependents shall be at a cost of20% of
the program. lfthe member requires a Domestic Partner Rider, \vhich is available through the Town's
current insurance carrier, the member will be responsible for 100% of additional premium cost resulting
from the rider.
In addition, from 1/1/03 through 12/31/04, the To\vn and members shall share the cost of any health
insurance premium increases. The Town will pay fifty (50%) percent of any such premium increase and
the members shall pay the remaining fifty (50%) percent of such premium increase.
B. Grout) Plan In Effect: The TO\vl1may change the insurance underwriter or modify the existing
group medical insurance plan provided.
1. AI1ynew plan thereafter effectuated, shall provide benefits equal to or superior to those
prevailing at the time such change of carrier or modification of the plan; and
2. There shall be no loss of benefits to any member or participant therein for any cause whatsoever
by reason of such change in the insurance carrier or underwriter and/or modification or
amendment according to the medical and hospital insurance plan and program.
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ARTICLE XXVIX
TRAVEL AND lVIEAL ALLO\V A1~CE
The Town agrees to pay to each employee a minimum no less than the IRS rate per mile
for use of his /her motor vehicle while attending training sessions and/or on Town business if not
provided the use of a Town Vehicle. The Town further agrees to pay to each employee a meal
allowance of up to the follo\ving amounts:
$ 6.00 Breakfast
$ 8.00 Lunch
$15.00 Dinner
respectively while out of to\vn overnight, while attending training sessions and/or on
Town business, including the reasonable cost of lodging, upon the submission of receipts.
ARTICLE XXX
POLICE LIBRt\RY
The To't'lTIshall provide an up-to-date library at police headquarters, which shall include at least
the following:
V & T Law; Criminal Procedure Law; Penal Law; and all updates
Polk's Directory Change, Physician's Desk Reference
ARTICLE XXXI
GRIEV ANCE PROCEDURE
In the event of a dispute (grievance) behveen one or more unit employees and the Town, or one
behveen the Association and the To\vn, the same shall be processed and resolved in accordance
with the grievance procedure hereinafter provided.
Step 1.
The grievance shall be reduced to writing and presented by the Association and the To\vn, the
same shall be processed and resolved in accordance \vith the grievance procedure hereinafter
provided.
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. .
Step 2.
The Chief of Police shall within ten (10) calendar days of his recept of any such grievance,
present his response in writing, to the Association. If the Chiefs response is not satisfactory to
the Association, the Association shall 'within (15) calendar daysofthe receipt of the Chiefs
response present the grievance, the Chiefs response and any reply thereto, to the Town Board.
Step 3.
The Town Board shall within fifteen (15) calendar days of its receipt of same present a \vritten
response thereto to the Association.
Step 4.
Should the Town Board's response not resolve the grievance to the Association's s~tisfaction,
the Association shall within ten (10) calendar days of its receipt of the response request a list of
arbitrators from the New York State Public Employment Relations Board (PERB) pursuant to
PERB's rules then in effect. The Arbitrator's decision shall be final and binding upon the To\vn
and the Association.
The Arbitrator will have no power to amend, modify or delete any provision of this Agreement
Expenses for the Arbitrator's services shall be equally shared by the Town and the Association,
unless the Arbitrator orders otherwise. Each party, however, sha;ll be responsible for the
expenses of its own witnesses. Either party may request that a transcript be made at its o\vn
expense, and if made, shall supply the Arbitrator with a copy without charge.
Time limits \vithin which a particular grievance has to be processed and/or responded to may be
extended by the Association and the To\VIlby mutual agreement.
ARTICLE XXXII
l\tIAINTENANCE OF STANDARDS
All terms and conditions of employment not modified by this agreement shall remain in effect
for the duration of this Agreement, unless mutually agreed otherwise between the To\vn and the
Association. Any dispute or grievance as to such conditions or provisions shall be submitted to
the grievance machinery per Article XXXI above.
ARTICLE ~"'GXIII
SEPAR~BILITY
This Agreement shall be governed by the Constitution, applicable state and federal law, and
resolutions, ordinances and local laws that are not inconsistent \vith state and federal law.
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Should any article, section, or portion of this Agreement be held unlawful, unenforceable or
unconstitutional by any court of this state or any other state of federal jurisdiction, or by any final
rulings of a department or agency of the state, such decision shall only apply to the specific
article, section or portion thereof and that portion of the contract shall be deemed null and void,
but the remaining provisions of said contract shall remain in full force and effect. Should any of
said provisions be deemed null and void, both parties agree to open negotiations to resolve those
Issues.
ARTICLE XtXXIV
SUBCONTR~CTING
(A)
(B)
The Town shall not allow routine police work provided by unit employees to be
performed by non-unit employees of the Town or other employer or entity.
The Town shall not replace a unit position \vith a non-unit position having
substantiallythe same duties .
ARTICLE ){)LXV
lVIISCELLA1'iEOUS PROVISIONS
Section 1. If an officer has been absent from \vork for three (3) consecutive scheduled days
or more due to any illness, injury or disability \vhich limits or precludes any physical
activities, a physician's note releasing the officer to return to work shall be submitted, prior
to such officer's return to \vork.,
Section 2: In event the TO\VTIprovides annual physicals, a release shall be signed which will
authorize the To\VTIto obtain a report of any illness, injury or disability 'which limits or
precludes physical activities.
Section 3: All medical records shall be kept confidential and be kept as a separate personnel
record and not as part of the regular personnel file.
ARTICLE XXXVI
T AYLOR LA'V NOTICE (
IT IS AGREED BY AND BET'VEEN THE PARTIES TH.~T ANY PROVISION OF
THIS AGREElVIENT REQUIRING LEGISLATIVE ACTION TO PERl"IIT ITS
IlVIPLElVIENTATION BY AlVIENDlVIENTOF LA'V OR BY PROVIDING THE
ADDITIONAL FUNDS THEREFORE SH.ALL NOT BECOlVIE EFFECTIVE UNTIL
THE APPROPRI.~TE LEGISLATIVE BODY HA.S GIVEN APPROVAL.
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ARTICLE XXXVII
DURATION
This contract shall be effective as of January 1,2003 and shall remain in full force and effect
through December 31, 2003
FOR THE TO'rVN
~~ R t;j2
SIgnature
7#7 /4~~d3Date
MHE~~
Signa:t'
r() CNI I:
"
4' () () J
Date
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